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Data Snapshot Summary: A review of our Teacher and Student Perception data highlight two themes for improvement at McAdam High School: Learning Environment & Engagement, and
Wellness. Our discussions highlighted the need for regulation—if students are dysregulated, they are not socially-emotionally ready to learn.

The results from our Teacher Perception Survey indicate that 100% of teachers agree that disruptive behaviour contributes to loss of learning in our school. Results from our Student
Perception Survey indicate that 47% of students agree that interruptions make it difficult for students to pay attention in class. Bullying is also happening during class time—49.6% of students
agree that bullying happens in our classrooms. Additionally, various indicators on our Youth Check-In, Student Wellness & Education Survey, and Student Perception Survey, point to the need
for improvement of student well-being as only 4.4% of our students have 2 hours or less of leisure screen time per day (compared to 12.3% provincially), and only 18.3% of our students
engage in 1 hour or more of daily physical activity (compared to 23.9% provincially).

By strengthening our focus on student wellness, we aim to create conditions that reduce classroom disruptions and promote a more conducive environment for teaching and learning.
Goal: By June 2026, our school community will create more opportunities where student wellness and consistent experiences are embedded in daily practice.

Positive Learning and Working Environment Component: [ Safety [ Relationships [ Teaching and Learning Institutional Environment [J Improvement Process

Indicators of Success:

e 20% decrease in “Disruptive student behaviour causes a significant loss of learning time in this school” (100%).
e 20% decrease in “It was hard to pay attention because of students interrupting the class” (47%).

e Increased participation in activities during noon-hour and after school.

o Wellness event is held and student feedback is positive.

e School norms/expectations are followed and this is reflected in behaviour data.

e Increase in student wellness as indicated on the Student Perception Survey and Youth Check-In



STRATEGIES/ACTIONS

MONITORING PLAN

MONITORING UPDATES

Strategy/Action Responsibility Timeframe Evidence Accountability Frequency Impact Next Steps
(List the strategies and actions for (Who is implementing (In what (What evidence will be (Who is examining the (At what frequency will | (What has been the impact of this
realizing this goal, each in a new this strategy/action?) timeframe/date range examined?) evidence?) the evidence be strategy/action toward achievement of the
row.) will implementation examined?) goal?)
occur?) Start each impact statement with a
monitoring date.
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